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Stile Societa Cooperativa Policy

Stile Societa Cooperativa mission is to be a guarantee of reliability, punctuality and expertise for its customers
and to be a leader in the production of superior quality wood flooring.

Stile Societa Cooperativa is continuously looking for innovative solutions in terms of products and
manufacturing processes with the aim growth and constant improvement.

Stile Societa Cooperativa intends to operate always in collaboration and partnership with customers and
suppliers, as well as employees and associates.

Stile Societa Cooperativa has as primary objectives the quality of its products and of the service provided, the
continuous improvement of our performances in compliance with the requirements of the regulation UNI EN ISO
9001 in the most recent applicable version and with the schemes to which it adheres and which at present are:
ISO 9001 certification from CSI of the quality management system since 2002; CE marking in compliance with
EN 14342:2005+A1:2008.

Stile Societa Cooperativa is very responsive to environmental issues and takes them into consideration in all
phases of its activity.

One of the factors contributing to the environmental safeguard is the research of wood coming from certified
forests. In this respect Stile has obtained certifications according to the FSC schemes. Stile Societa
Cooperativa declares that it is not directly or indirectly involved in the following activities:

lllegal cutting or trade of illegal wood or other forestry products

Violation of human and traditional rights in forestry operations

Destructions of High Values of Conservation in forestry operations

Significant conversion of forests into plantations or different soil's use other than forestry

Introduction of genetically modified organism in forestry operations

Violation of any of ILO’s fundamental convention, as defined in the ILO’s Declaration on Principles and
Fundamental Labour Rights (1998)

The company believes that rationalization of resources, both human and instrumental, should always be pursued
in order to guarantee efficient operation and ensure maximum customer satisfaction

The Management shall define clear targets formalized in specific documents by the RDQ, continuously monitored
and reviewed at least once a year by the managing team in occasion of the System’s review.

It is down to the Management to ensure that employees keep an engaged and proactive role within the system,
as the contribution of anyone who can identify issues, within their specific fields, and suggest possible resolution
and improvements is considered precious.

It is Management duty to keep members of staff informed and updated through direct contacts, documentation
and activities delegated to the person responsible for the Quality Management System . It is duty of the
Management to respect and give evidence of what has been implemented to safeguard the health and safety
of Stile’s staff.

In order to implement and materialize the principles outlined in this Policy, it is necessary to have the active and
constant participation of all members of staff, that are bound to know and put into practice the guidelines
received.

The Policy, the objectives and the commitments on the subject of Quantity are established by Management in
agreement with the Board of Directors. The policy is passed on to all employees through th e distribution
of this document, by daily contacts and the various directives contained in the Quality System’s admin
documents.

The Management, in the person of Lorenzo Onofri, is directly responsible for all the schemes subject to
certification, for which he relies on the support of Daniele Colcelli.

Daniele Colcelli is the person responsible for the Quality Management system.

Daniele Colcelli is also responsible for FSC Schemes and the CE Marking.
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Date: 23 August 2017

The Management
President Lorenzo Onofri



